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developing relationships and alliances to support the work of the college.  The vision 
promoted by the president should deepen existing stakeholder commitment, invite new 
stakeholders, and encourage many ways of creative participation. The president inspires 
and affirms students, faculty, and staff in efforts to create a caring and diverse educational 
community.   

Leadership Attributes 
 
We seek a leader with these important attributes: 

Visionary and Strategic 
The president must be a visionary leader who is able to recognize needs, trends, and 
opportunities and position the institution to capitalize on and respond to these.  S/he must 
be able to cast a compelling vision that inspires others to excellence.  S/he must 
strategically lead the college with purpose and clarity to carry out that vision. 

Collaborative, yet Decisive  
Collaboration is at the heart of a successful working relationship between a college president 
and his/her many constituents. The president should be known for the participative and 
collaborative spirit that permeates his/her administration: leading the team relationally, 
creating synergy, possessing penetrating insight, encouraging innovation, and delegating 
responsibility and authority while demonstrating a high degree of decisiveness.   

Visible and Active Communicator 
The president must communicate the mission and vision with skill, energy, and enthusiasm. 
In addition to strong interpersonal communication skills, s/he must effectively engage small 
groups and large audiences, both on the campus and in local and global forums.  

Engaging and Relational  
A generous hospitality should be at the heart of a Christian institution.  Because of this, the 
president should enjoy meeting people in both professional and social settings. Building 
relationships with a broad range of people—including students, donors, faculty, staff and 
administration, trustees, denominational leaders, community, political and business 
leaders—is vital to effective leadership. The president will model a culture of servant 
leadership, ensuring engagement, inclusion, and ownership. 

Fundraising Aptitude 
The president will set the tone and direction for philanthropy. Using his/her skill in 
interpersonal relationships, the president should be able to find common ground between 
the interests, commitments, and circumstances of donors and the financial needs of the 
college.  

Culturally Sensitive 
For KMBC to reflect the diversity of God’s kingdom, the ideal candidate should have the 
experience and the ability to handle diverse cultural issues.  S/he should also recognize the 
valuable role the institution plays for Christian workers worldwide. 


